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COLLECTIVE BARGAINING AGREEMENT 
1987-90 
BETWEEN
THE SALEM EDUCATION ASSOCIATION 
and the
SALEM-KEIZER SCHOOL DISTRICT 24J
School D is t r ic t  24J complies with provisions of the Fair Employment Practices  Act 
and/or T it le  IX Regulations in  employment and educational programs and a c t i v i t i e s .
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<PREAMBLE
This Agreement is  entered into th is  _______________________________________  between
the D is t r ic t  School Board on behalf o f  the Salem-Keizer School D is t r ic t  24J, 
herein referred to as the "Board” or  " D i s t r i c t , "  and the Salem Education 
A ssocia tion , herein re ferred  to as the "A ssoc ia t ion ."
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A. Recognition and Status o f  Agreement
1. The Board recognizes the A ssocia tion  as the exclusive  bargaining 
representative o f  the fo llow ing :
a. A ll  c e r t i f i c a t e d  teachers, a c t iv i t y  advisors, counselors , media 
s p e c ia l i s t s ,  and secondary career education coordinators  under contract 
to  the D is t r i c t ,  herein  referred  to as " te a c h e r s .”
b. A ll  regular student resource s p e c ia l i s t s ,  physical and occupational 
th erap ists ,  and hourly tutors employed by the D is t r i c t ,  herein  referred 
to as "employees." Excluded from th is  subsection are day-to-day sub­
s t i t u t e  student resource s p e c ia l i s t s  and day-to-day su bstitu te  physical 
and occupational therap ists .
c .  References in  other provisions of th is  agreement to the term 
"employees" are intended to apply to a l l  groups of employees within the 
bargaining un it ,  including teachers. However, references to the term 
"teachers" are intended to apply only to those employees l i s t e d  in 
paragraph a of th is  s e c t io n .
Questions of unit determination and/or c l a r i f i c a t i o n  sh a ll  be resolved 
through the n eg o tia tion s .  I f  the parties  are unable to reach agreement, 
such disputes sh a ll  be referred  to the Employment Relations Board.
2. The intent of th is  Agreement i s  to set forth  and record herein the basic
and f u l l  agreement between the parties  on those matters pertaining to
employment r e la t io n s ,  which includes , but i s  not lim ited to ,  matters 
concerning d ire c t  and in d irect  monetary b e n e f i t s ,  hours, vacation , s ick  
leave, grievance procedures, and other conditions of employment.
3. There sh a ll  be signed copies of the f in a l  Agreement fo r  the purpose of 
records. One sh a ll  be retained by the D is t r ic t  and one sh a ll  be retained 
by the A ssocia tion .
B. A ssociation  Leave
1. The A ssocia tion  s h a ll  be allowed up to t h i r t y - f iv e  (35) days o f  leave
without pay per year for  members o f  the bargaining unit to carry out the
statutory duties of the A ssocia tion  as exclusive  representative in  c o l l e c ­
t iv e  bargaining, contract adm inistration, grievance processing during the 
l i f e  of the con tract,  and related a c t iv i t i e s  bearing a d irect  re la tionsh ip  
to labor-management re la tionsh ips  between the A ssocia tion  and the 
D is t r i c t .  Such leave sh a ll  be granted upon request of the A ssocia tion  
President.
2. Upon request by the A ssociation  p r io r  to June 1, the D is t r ic t  w i l l  grant 
the A ssociation  President a leave of absence without pay fo r  the fo llow ing 
school year. Such leave guarantees return to the same p o s it io n  or  to a 
comparable p o s it io n .  Previously accrued benefits  sh a ll  be reta ined , but no 
b en e f its  s h a l l  be earned during the leave period . This unpaid leave sh a ll  
be for  the President to carry out the sta tu tory  duties o f  the A ssociation
ARTICLE I ASSOCIATION REPRESENTATION AND RIGHTS
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as exclusive  representative in  c o l l e c t iv e  bargaining, contract administra­
t io n ,  grievance processing during the l i f e  of the co n tra c t ,  and related  
a c t iv i t i e s  bearing a d ire ct  re la tionsh ip  to labor-management re la tionsh ips  
between the A ssocia tion  and the D is t r i c t .  Such leave sh a ll  be granted upon 
request of the A ssocia tion  President p r io r  to June 1 o f  the year preceding 
the school year in  which the leave i s  to be taken.
C. Fair Share Agreement
1. To assure that employees covered by th is  Agreement are adequately repre­
sented by the bargaining agent, the D is t r ic t  sh a ll  deduct an amount each 
month from the pay o f  each employee who i s  not a member o f  the A ssociation  
as a Fair Share fe e .  The Fair Share amount sh a ll  be the annual dues 
charged by the o f f i c i a l  bargaining agent and i t s  a f f i l i a t e s .  I t  i s  the 
intent o f  the parties  that th is  clause be administered so as to comply with 
applicable  s ta tu tes .
2. An employee who has not requested p ayro ll  deduction of A ssocia tion  dues 
under th is  Agreement and who has not c e r t i f i e d  to the D is t r i c t  that he/she 
has paid dues d ir e c t ly  to the A ssociation  sh a ll  be subject to the 
provisions o f  th is  ARTICLE. Such request for  payroll deduction or 
c e r t i f i c a t i o n  o f  d irec t  payment o f  dues sh a ll  be made by the f i f t e e n t h  day 
o f  the month prior  to the month in  which the deduction is  to be made.
3. The A ssocia tion  agrees to hold the D is t r ic t  harmless against any and a l l  
claim s, s u i t s ,  o rd ers ,  or judgments brought against the D is t r i c t  as a 
resu lt  of the p rov is ion  o f  th is  a r t i c l e .
D. A ssocia tion  A c t iv i t ie s
1. In terschool mail f a c i l i t i e s  may be used f o r  d is t r ib u t io n  of non -libe lous  
A ssociation  communications so long as such communications are labeled as 
A ssocia tion  m ateria ls .  Materials other than those or ig ina tin g  from the 
A ssociation  o f f i c e  s h a l l  contain  the name of the authorizing A ssociation  
o f f i c i a l .  This p rov is ion  regarding the use of in tersch oo l  mail f a c i l i t i e s  
s h a ll  become operative upon removal of o b je c t io n  by the U.S. Postal Service 
or upon a favorable d e c is io n  by a tribunal with authority to render such a 
d ec is ion ,  whichever comes f i r s t .
2. School f a c i l i t i e s  may be used fo r  A ssociation  meetings at reasonable times 
during nonduty hours provided that such meetings sh a ll  not in te r fe r e  with 
the normal sch oo l operations.
3. The A ssocia tion  may be required to reimburse the D is t r ic t  f o r  any 
reasonable and s ig n i f i c a n t  costs  incurred by the D is t r ic t  as a resu lt  o f  D, 
1 and D, 2 o f  th is  A r t i c l e .  A dd it iona lly ,  the A ssociation  agrees to hold 
the D is t r ic t  harmless from any damage awards or l i t i g a t i o n  expenses which 
might resu lt from implementing sect ions  D, 1 and D, 2 of th is  A r t i c le .
4. Appropriate A ssocia tion  representatives sh a ll  be allowed re lease  time 
without lo s s  of compensation when required by the D is t r ic t  to meet with 
D is t r ic t  personnel on matters r e la t in g  to grievances that have been f i l e d  
or  scheduled n egotia tion s .
r t
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5. A ssocia tion  Meetings: A ssociation  Representative Assembly Meetings sh a ll
be placed on the D is t r ic t  calendar. The D is t r ic t  s h a ll  not schedule any 
"required attendance" meetings fo r  assembly representatives at a time that 
would c o n f l i c t  with the nine Association  Representative Assembly Meetings 
to  be held during each year of th is  con tract.  I f  an A ssocia tion  facu lty  
representative to the assembly i s  working hours that would extend beyond 
4:00 p.m. on the date o f  a scheduled Representative Assembly Meeting, the 
representative  sh a ll  be given "re lease  time” beginning one-ha lf  hour 
fo llow ing the end of the student classroom day so that the teacher can 
attend the Representative Assembly Meeting.
6. Upon request, the D is tr ic t  agrees to furnish the A ssocia tion  with read ily  
ava ilab le  p u b lic  information for  u t i l i z a t io n  as the exclusive  c o l l e c t i v e  
bargaining representative . The A ssocia tion  agrees to reimburse the 
D is t r ic t  for  actual costs  incurred in  development and de livery  of such 
information, when i t  i s  not readily  a v a ila b le .
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ARTICLE I I DISTRICT FUNCTIONS
1. It  i s  recognized that the Board has and w i l l  continue to reta in  the r ights  
and r e s p o n s ib i l i t ie s  to operate and manage the school system and i t s  
programs, f a c i l i t i e s ,  p ropert ies ,  and a c t iv i t i e s  o f  i t s  employees, EXCEPT 
AS LIMITED BY THIS AGREEMENT AND APPLICABLE STATE LAW.
2. Without lim iting  the genera lity  of the foregoing (paragraph 1 ), i t  i s  
expressly recognized that the Board's operational and managerial responsi­
b i l i t y  includes :
The r ight  to determine lo ca t io n  of the schools and other f a c i l i t i e s  of 
the school system.
The determination of the f in an c ia l  p o l i c i e s  of the D is t r i c t ,  including 
the general accounting procedures, inventory of supplies  and equipment, 
procedures, and public  re la t ion s .
The determination of the management, supervisory or administrative 
organ ization  of each sch oo l,  or  f a c i l i t y  in  the system and the s e le c ­
t io n  of employees for  promotion to supervisory , management, or 
administrative p o s it io n s .
The maintenance con tro l  and use of the school system properties  and 
f a c i l i t i e s .
The determination of sa fe ty ,  health , and property p ro tect ion  where 
lega l r e s p o n s ib i l i t y  o f  the Board or  other governmental unit i s  
involved .
The r ight  to en force  p o l i c i e s ,  rules and regulations now in  e f f e c t ,  and 
to e s ta b lish  new p o l i c i e s ,  ru les ,  and regulations from time to time not 
in  c o n f l i c t  with th is  Agreement.
The d ire ct io n  and arrangement of a l l  the working forces  in  the system, 
including the r ight  to h ire ,  suspend, d ischarge, or d is c ip l in e  
employees.
The crea t ion , combination, m od ifica t ion ,  or elim ination  o f  any teaching 
p os it ion .
The determination o f  the s ize  of the working f o r c e ,  the a l lo c a t io n  and 
assignment o f  work to employees, the determination of p o l i c ie s  
a f fe c t in g  the s e le c t io n  o f  employees, and the establishment o f  quality  
standards and judgments of employee performance.
The APPROVAL AND AUTHORIZATION of the processes, techniques, methods, 
and means of teaching, and the subjects  to be taught.
The r ight to schedule c lasses  and assign work loads and to APPROVE AND 
AUTHORIZE textbooks, teaching a id es ,  and m aterials.
Nothing in  the Agreement s h a ll  l im it  in  any way the D i s t r i c t 's  contracting or 
subcontracting of work or  s h a ll  require the D is t r ic t  to continue in existence 
any of i t s  present programs in  i t s  present form and/or lo ca t io n ,  or  on any 
other basis .
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ARTICLE I I I  GRIEVANCE PROCEDURE AND JUST CAUSE
A. Grievance Procedure
1. D e fin it ion s :
Grievance: A claim by an employee or the A ssociation  based on the
in terp re ta t ion  or app lica tion  of th is  Agreement.
Aggrieved: The employee, group of employees, or the A ssocia tion  that
a lleges  a v io la t io n  of th is  agreement.
Days: Working sch oo l days. Weekend or vacation days are thus excluded.
Immediate Supervisor: The ind iv idual who has the administrative authority
to  resolve the grievance.
Employee: Any member of the bargaining unit.
2. General Provisions Related to Grievance Procedures:
a. Whenever p o ss ib le ,  grievances w i l l  not be heard during the working 
hours of the aggrieved. However, should in v est iga tion  or  processing of 
any grievance require that an employee be released from h is /h e r  regular 
assignment, the employee sh a ll  be excused without loss  of pay or 
b en e f its .
b. The Board acknowledges the r ight of the aggrieved to have the 
A ssociation  grievance representative  and/or lega l  counsel present in  
the processing o f  a grievance at a l l  le v e ls ,  and no employee may be 
required to d iscuss any grievance without such representation  and/or 
counsel.
c .  A l l  documents, communications, and records dealing with the processing 
of a grievance sh a ll  be f i l e d  in  the grievance f i l e ,  which sh a ll  be 
maintained apart from the personnel f i l e ,  along with any statement the 
employee may wish to make.
d. Nothing contained in  th is  grievance procedure sh a ll  prevent any in d i­
vidual from in i t ia t in g  a grievance against the D is t r ic t  even though the 
A ssocia tion  may not support him/her. The number of days indicated at 
each step s h a l l  be considered as maximum. Time lim its  may be extended 
by mutual consent of both parties .  The parties  sh a ll  make every 
reasonable e f f o r t  to expedite the processing o f  grievances f i l e d  near 
the end of the school year.
e .  Procedures may terminate at any le v e l  i f  the complainant so ind icates  
in  writing or f a i l s  to pursue h is /h e r  complaint within the s p e c i f ie d  
time l im it .  Such termination sh a ll  be without prejudice  and s h a ll  not 
e s ta b lish  precedent fo r  future grievances.
f .  The A ssocia tion  may be present at a l l  leve ls  of the grievance 
procedure.
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g. When a grievance i s  f i l e d  that s im ila r ly  a f f e c t s  an id e n t i f ia b le  group 
of employees, the A ssociation  sh a ll  have the right to process the 
grievance on behalf o f  such employees. The grievance sh a ll  be s u f f i ­
c ie n t ly  s p e c i f i c  to allow the D is t r ic t  to respond without need for  
research on each employee a lleged ly  harmed. In processing the 
grievance, the A ssocia tion  sh a ll  fo llow  a l l  contractual procedures, 
including the informal d iscussion .
h. In accordance with the A sso c ia t io n 's  r e s p o n s ib i l i t ie s  to provide fa i r  
representation  fo r  a l l  employees, at the A sso c ia t io n 's  request the 
D is t r ic t  w i l l  provide to the A ssociation  information needed to process 
each grievance, providing the A ssocia tion  w i l l  pay the cost  of 
preparing materials not read ily  ava ilab le .
3. Levels of Grievance Procedures:
Informal D iscussion: Within th irty  (30) days of the time the aggrieved
f i r s t  had knowledge or  reasonably should have had knowledge of the action  
upon which the grievance i s  f i l e d ,  he/she w i l l  d iscuss the grievance with 
the immediate superv isor , with the o b je c t iv e  o f  reso lv in g  the matter 
informal ly .
a. Level One: I f  the aggrieved i s  not s a t is f ie d  with the d isp o s it io n  of
h is /h e r  grievance, he/she may f i l e  a written grievance with h is /h e r  
immediate supervisor . I f  the w ritten  grievance i s  not f i l e d  within 
t h i r t y - f i v e  (35) days a f te r  the act or cond ition  on which the grievance 
i s  based becomes known to the aggrieved, the grievance sh a ll  be con­
sidered as waived. This written grievance sh a ll  set forth  the s p e c i f i c  
grounds upon which the complaint i s  based, the contract clauses 
involved , and the remedy requested. The immediate supervisor sh a ll  
communicate h is /h e r  d e c is io n  in  w riting w ithin  f iv e  (5 )  days to the 
aggrieved.
b. Level Two: I f  the aggrieved i s  not s a t is f ie d  with the d isp o s it io n  of
h is /h e r  grievance at Level One, or i f  no d ec is ion  has been rendered 
within ten (10) days, a f t e r  the grievance was delivered  to the Super­
v is o r ,  the aggrieved may, within ten (10) days, request in  w riting that 
the A ssoc ia tion  submit the grievance to a rb itra t io n .  A copy o f  each 
request s h a l l  be delivered  to the D is t r i c t .  I f  the A ssociation  so 
determines, i t  may submit the grievance to a rb itra t io n  w ith in  f i f t e e n  
(15) days a f te r  re ce ip t  o f  a request by the aggrieved.
Within ten (10) days a f t e r  such w ritten  n o t ice  o f  submission to arb i­
t ra t io n ,  the Board and the A ssociation  sh a ll  attempt to agree upon a 
mutually acceptable a rb itra to r  and sh a ll  obtain  a commitment from said 
a rb itra to r  to serve. I f  the parties  are unable to agree upon an 
a rb itra to r  or  to obtain  such a commitment within the s p e c i f ie d  period , 
a request fo r  a l i s t  o f  a rb itra to rs  may be made to the American Arbi­
t ra t io n  A ssocia tion  by e ith e r  party. The parties  sh a ll  then be bound 
by the rules  and procedures o f  the American A rb itration  A ssocia tion .
The a rb itra to r  so e lected  sh a ll  con fer  with the representatives of the 
Board and the A ssocia tion ,  and hold hearings promptly and s h a l l  issue a 
d e c is io n .  The a r b i t r a t o r 's  d ec is ion  sh a ll  be in  writing and sh a ll  set
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fo r th  findings of fa c t ,  reasoning, and conclusions on the issues 
submitted. The a rb itra to r  sh a ll  have the power only to in terp re t  th is  
Agreement and determine i f  i t  has been v io la te d .  The d ec is ion  of the 
a rb itra to r  sh a ll  be submitted to the Board and the A ssocia tion , and 
s h a l l  be f in a l  and binding on both parties .
4. General provisions re lated  to A rb itration :
a. The cost  fo r  the serv ices  of the a r b it r a to r ,  including per diem 
expenses, i f  any, and actual and necessary t ra v e l ,  subsistence 
expenses, and the cost  of the hearing room s h a l l  be borne equally by 
the Board and the A ssociation . Any other expenses incurred, including 
the cost  of w itnesses, sh a ll  be paid by the party incurring the 
expenses.
b. No issue whatsoever s h a l l  be arbitrated  or subject to a rb itra t io n  
unless such issue resu lts  from an action  or occurrence which takes 
place fo llow ing  the execution date o f  th is  Agreement, and no 
a rb itra t io n  determination or award sh a ll  be made by the a rb itra to r  
which grants any r ight  or r e l i e f  f o r  any period o f  time whatsoever 
prior  to the execution date of th is  Agreement.
c .  The a rb itra to r  s h a l l  not have the authority to re in sta te  an employee 
who has been dismissed or whose contract  has not been renewed.
B. Just Cause
1. The A ssocia tion  has recognized in  another sect ion  of th is  contract the 
right of the Board to e s ta b lish  and enforce  rules and regu la tion s ,  not in 
c o n f l i c t  with th is  Agreement and to d is c ip l in e  p ro fess ion a l employees fo r  
v io la t io n  of these rules and regu la tion s . However, no employee w i l l  be 
d is c ip l in e d  without ju s t  cause and unless the generally  accepted r igh ts  of 
due process are protected . Employees accused of v io la t in g  rules and 
regulations ca l l in g  f o r  d is c ip l in a ry  a ct ion  sh a ll  have w ritten  n o t ice  of 
the charges.
2. Section B, Just Cause, does not apply to the dismissal of a permanent or 
probationary teacher or  the nonrenewal of a probationary teach er 's  contract 
(such matters are excluded because they are governed by the Fair Dismissal 
Law), nor does i t  apply to assignment to or reten tion  in D i f fe r e n t ia l  or 
Teacher Leader assignments.
3. Section B, Just Cause does not apply to the dismissal or  nonrenewal of 
tu tors .
4. The dismissal or  termination o f  student resource s p e c ia l i s t s  and therapists  
sh a ll  be governed by the fo llow ing provis ions:
a. Student resource s p e c ia l i s t s  and therap ists  who have not completed
three (3 )  years continuous employment with the D is t r i c t .  The student 
resource s p e c ia l i s t  or therap ist  sh a ll  be given a w ritten  copy o f  the 
reasons for  d ism issa l, and upon written request within f i f t e e n  calendar 
days, s h a ll  be provided a hearing pursuant to the provisions of 
ORS 342.663. Upon request o f  the employee, A ssociation  representatives
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sha ll  be allowed to attend the hearing. The d ec is ion  of the School 
Board sh a ll  be f in a l .
b. Student resource s p e c ia l i s t s  and therap ists  who have completed three 
(3 )  years continuous employment with the D is t r i c t .  Dismissal or 
termination sh a ll  be fo r  cause. Provisions of th is  subsection  sh a ll  be 
subject to a rb itra t io n .
- 9 -
S a lem -K e izer  S c h o o l  D i s t r i c t  24J , M arion  County, Oregon
01
IV. Rates o f  Pay
A. Profess ional Compensation
1. Salary Schedule fo r  C e r t i f ica te d  S ta f f , E f fe c t iv e  July 1, 1987
(102) (103) (104) (105) (106) (107) (108)
Step
BA Degree BA Degree BA Degree MA Degree MA Degree
BA Degree Plus 24 Hrs# Plus 45 Hrs# Plus 69 Hrs# MA Degree Plus 24 Hrs# Plus 45 Hrs#
0 18,166 18,893 19,620 20,437 21,074
1 18,893 19,620 20,347 21,074 21,801
2 19,620 20,347 21,074 21,801 22,528
3 20,347 21,074 21,801 22,528 23,255 23,982
4 21,074 21,801 22,528 23,255 23,982 24,709
5 21,801 22,528 23,255 23,982 24,709 25,436 26,163
6 22,528 23,255 23,982 24,709 25,436 26,163 26,890
7 23,255 23,982 24,709 25,436 26,163 26,890 27,617
8 23,982 24,709 25,436 26,163 26,890 27,617 28,344
9 24,709 25,436 26,163 26,890 27,617 28,344 29,071
10 25,436 26,163 26,890 27,617 28,344 29,071 29,798
11 26,163 26,890 27,617 28,344 29,071 29,798 30,525
12 26,890** 27,617** 28,344** 29,071** 29,798** 30,525** 31,252**
13 27,617 28,344 29,071 29,798 30,525 31,252 31,979
14 28,344 29,071 29,798 30,525 31,252 31,979 32,706
15 29,071 29,798 30,525 31,252 31,979 32,706 33,433
16 29,798 30,525 31,252 31,979 32,706 33,433 34,160
17 34,887
HB = Highest Beginning Allowance (** )
# = Refers to term or  quarter hours
Each salary represents a year of experience c r e d i t ; i .  e . , Step 0 = no experience c r e d i t ;  Step 6 = s ix years of
experience c r e d i t , e t c .  Experience means that previous teaching experience that a teacher i s  allowed upon entering
the ]D is t r ic t ,  plus experience w ithin the D is t r i c t .
This salary schedule i s  fo r  a 190-day work year.
D i s t r i c t  w i l l  p i c k  up em ployee  c o n t r i b u t i o n  to  P u b l i c  Employes R et irem en t  System
-1
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S a lem -K e izer  S c h o o l  D i s t r i c t  24J , M arion C ounty , Oregon
IV. Rates o f  Pay
A. Profess ional Compensation
2. Salary Schedule fo r  C e r t i f ica te d  S ta f f ,  E f fe c t iv e  January 25, 1988
( 1 0 2 )
Step BA Degree
(103)
BA Degree 
Plus 24 Hrs#
(104)
BA Degree 
Plus 45 Hrs#
(105)
BA Degree 
Plus 69 Hrs#
(106)
MA Degree
(107)
MA Degree 
Plus 24 Hrs#
(108)
MA Degree 
Plus 45 Hrs#
0 18,529 19,270 20,011
1 19,270 20,011 20,752
2 20,011 20,752 21,493
3 20,752 21,493 22,234
4 21,493 22,234 22,975
5 22,234 22,975 23,716
6 22,975 23,716 24,457
7 23,716 24,457 25,198
8 24,457 25,198 25,939
L  9 25,198 25,939 26,680
t  10 25,939 26,680 27,421
11 26,680 27,421 28,162
12 27,421** 28,162** 28,903**
13 28,162 28,903 29,644
14 28,903 29,644 30,385
15 29,644 30,385 31,126
16 30,385 31,126 31,867
17
20,752 21,493
21,493 22,234
22,234 22,975
22,975 23,716 24,457
23,716 24,457 25,198
24,457 25,198 25,939 26,680
25,198 25,939 26,680 27,421
25,939 26,680 27,421 28,162
26,680 27,421 28,162 28,903
27 ,421 28,162 28,903 29,644
28,162 28,903 29,644 30,385
28,903 29,644 30,385 31,126
29,644** 30,385** 31,126** 31,867**
30,385 31,126 31,867 32,608
31,126 31,867 32,608 33,349
31,867 32,608 33,349 34,090
32,608 33,349 34,090 34,831
35,572
HB = Highest Beginning Allowance (** )  
# = Refers to term or quarter hours
Each salary represents a year o f  experience c r e d i t ;  i . e . ,  Step 0 = no experience c r e d it ;  Step 6 = s ix  years o f  
experience c r e d i t ,  e t c .  Experience means that previous teaching experience that a teacher i s  allowed upon entering  
the D is t r i c t ,  plus experience w ith in  the D is t r i c t .
This salary schedule i s  fo r  a 190-day work year.
D i s t r i c t  w i l l  p i c k  up em ployee c o n t r i b u t i o n  to  P u b l i c  Employes R et irem en t  System
E ffe ct iv e  July 1, 1988, unit members s h a ll  rece ive  longevity  pay a f t e r  three (3 )  years at the maximum le v e l  on the 
MA + 45 column or BA + 69 column of the sa lary  schedule.
E l ig ib le  unit members s h a l l  rece ive  longevity  pay once every three years in  December as a s ing le  payment equal to 
the increment received  by persons moving to the top of the resp ec t ive  column.
3. Salary
1988- 89
E ffe c t iv e  July 1, 1988, the salary schedule base w i l l  be increased in  the 
fo llow ing manner:
Computation One: the average 1987 U.S. Consumer Price Index, A ll  Urban
Consumers, (CPI-U), increase w i l l  be computed by adding the 12 monthly 
1986-87 increases and d iv id ing  by 12.
Computation Two: The October, November, and December 1986-87 U.S.
Consumer Price Index, A ll  Urban Consumers, (CPI-U), increases w i l l  be 
computed by adding the three increases together and d iv id ing by 3.
The January 25, 1988 base of $18,529 w i l l  be increased by the quotient 
average percentage resu lt in g  from Computation One or Computation Two, 
whichever i s  h ighest. The resultant increase, however, s h a l l  be 
neither less  than 2% nor more than 6%. Then each subsequent salary 
schedule step sh a ll  be increased in  accordance with the 4% increment 
salary structure .
1989- 90
E ffe c t iv e  July 1, 1989 the July 1, 1988 salary schedule base and subsequent 
steps sh a ll  be increased using the same U.S. Consumer Price Index, A ll  
Urban Consumers, (CPI-U), formula used in 1988-89, except that 1988 CPI 
data sh a ll  be used. The resu ltant increase sh a ll  be neither less  than 2% 
nor more than 6%. In the event, however, that the quotient percentage 
resu lt in g  from Computation One or  Computation Two i s  8% or more the 
provisions of th is  A r t ic le  and the provisions of A r t ic le  XVII, Strike and 
Lockout, at the A sso c ia t io n 's  option , s h a ll  be re-opened on February 1,
1989 f o r  the purpose only o f  negotia ting the 1989-90 salary schedule.
4. Compensation o f  Tutors
A tu tor  sh a ll  be compensated at the hourly per diem rate  as determined by 
train ing and experience except that a tutor who has accumulated 720 hours 
o f  tutor employment sh a ll  receive  one year of experience c re d it  in  the 
ca lcu la t ion  of h is /h e r  hourly ra te .  In order to be so counted, such 720 
hours of employment must have accumulated within a f iv e -y e a r  period . Such 
experience w i l l  not be counted fo r  an ind iv idual who i s  subsequently 
employed as a teacher, s p e c ia l i s t ,  or therap ist .
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ARTICLE IV B. A d m in is t r a t io n  o f  D i f f e r e n t i a l  Schedule
1. The D if fe r e n t ia l  Schedule w i l l  provide compensation for  employees assigned 
to continuing tasks which involve the supervision  of students and which 
occur outside the normal teacher day.
2. A range w i l l  be provided f o r  each a c t iv i t y  unless otherwise ind icated .
Each step in  the range w i l l  be expressed as a percentage o f  each step in 
the Bachelor 's  degree column, except that in  1987-88, each step in the 
range w i l l  be expressed as a percentage of each step  in  the Bachelor 's  
degree column o f the weighted average teacher salary schedule.
3. An employee w i l l  not n ecessa r ily  be at the same step  o f  the d i f f e r e n t ia l  
schedule that he/she i s  on the teacher schedule.
4. Movement from one step to the next u n t i l  the highest step is  reached would 
be automatic. An employee on the schedule whose performance i s  le s s  than 
s a t is fa c to ry  would be re lieved  o f  h is /h e r  d i f f e r e n t ia l  assignment.
5. The fo llow ing  considerations w i l l  govern the placement o f  an employee newly 
appointed to d i f f e r e n t ia l  assignments on the schedule:
a. Each sport or a c t iv i t y  w i l l  be considered as unique. (Example: an
ind iv idua l appointed as a basketball coach who has coached f o o tb a l l  fo r  
several years, but has never coached basketba ll,  w i l l  be considered as 
an inexperienced basketball coach .)
b. An individual moving from an assistant coach p o s it io n  in  one sport to a 
head coach p o s it io n  in  the same s p o r t ,  or from middle school in  one 
sport to sen ior  high in  the same sport,  w i l l  be placed in  the new 
d i f f e r e n t ia l  range using a ra t io  of every two (2 )  years of experience 
equaling one (1 )  year o f  experience at the va rs ity  l e v e l .
c .  Prior experience w i l l  be evaluated to determine placement on the 
d i f f e r e n t ia l  schedule. Full c re d it  w i l l  be given fo r  comparable 
coaching experience in  other d i s t r i c t s .
6. Middle school intramurals w i l l  be compensated as fo l low s :
Level
Maximum Intramural 
A c t iv ity  Hours
Percent o f  the Beginning 
Teacher No Experience Salary
A 15 1.5
B 20 2.0
C 25 2.3
D 30 2.6
In 1987-88, the f igu res  which w il l  serve as a basis fo r  ca lcu la t io n  o f  
these d i f f e r e n t ia ls  w i l l  be BA, 0 Experience salary o f  the weighted average 
teacher salary schedule.
7. Except f o r  the Compensation schedules, the C o lle c t iv e  Bargaining Agreement 
sh a ll  not apply to extra-duty assignments: Extra-duty assignments s h a ll  be
considered supplementary to a teacher 's  basic  contract and compensation or
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to other employees' compensation. The D is t r ic t  sh a ll  have no o b l ig a t io n  to 
continue such assignments, compensation, or a c t i v i t i e s  beyond the term o f  
the extra-duty contract or assignment. However, i t  i s  understood that the 
D is t r ic t  reta ins  the right to assign extra-duty as i t  deems necessary.
8. In the event a coach does not complete the coaching season, he/she sha ll  
rece ive  no compensation for  that part o f  the season not a ctu a lly  worked.
Any monies paid to him/her fo r  such nonwork time sh a ll  be repaid on a per 
diem pro-rata bas is .  However, in  any event unless the teacher has resigned 
the p o s it io n ,  the teacher sh a ll  be compensated no le s s  than the sum of 
$150.
9. When two (2) or  more positions  are consolidated , pay sh a ll  be seventy- 
f iv e  percent (75%) o f  the to ta l  pay o f  the p osit ion s  conso lidated .
Example: an individual who coaches both the boys' and g i r l s '  sen ior  high
gymnastics w i l l  be compensated at the d i f f e r e n t ia l  fa c to r  o f  16.0
(2 x 10.5 = 21; 75% o f  21 = 16).
10. I f  the D is tr ic t  re insta tes  any middle school a th le t ic  p o s it io n  which 
involves the same duties and r e s p o n s ib i l i t ie s  of a p os it ion  which was 
eliminated e f fe c t iv e  with the 1982-83 school year, i t  w i l l  pay the 
d i f f e r e n t ia l  provided in  th is  con tract .
11. Work performed as theater manager fo r  non-school related a c t iv i t i e s  sh a ll  
be compensated in  accordance with A r t i c le  IV, E, 2.
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12 . D i f f e r e n t i a l  Schedule  f o r  Em ployees, 1987-88  f o r  A c t i v i t i e s
I n v o lv in g  S u p e r v is io n  o f  S tud ents  Beyond th e  R eg u la r  Employee Day
S c h o o l  D i s t r i c t " 2 4 J  ’
M arion County
Salem, Oregon
A ct iv ity Club Advisor: Middle Sch.: High Sch.: Middle Sch.: Senior High: Middle School:
Auditorium Auditorium Band Orchestra Assistant Track
I f  teacher Manage r Manage r Choir ( I f  responsible Assistant F o o tb a ll
spends 25 Drama fo r  a high sch.
hours or more Orches tra m usical, a 1.5 d i f f . Senior High:
outside of i s  added.) Tech. D irector
regular sch. Elementary music Club Advisors: ( I f  more than two
hours, and com- teachers producing Future Bus. Ldrs o f  Am. two p u b lic  dramatic
pensation i s four annual Future Farmers o f  Am. productions are
not otherwise concerts  plus Voc. Ind. Club o f  Am. approved by the
provided. spring f e s t iv a l D istr .  Ed. Club o f  Am. p r in c ip a l  and are
performed, in crease
Middle School: Tech. D ir.
Assistant Swimming d i f f e r e n t i a l  to 6 .0 )
Assistant Wrestling Paper
Yearbook
Range 902 903 904 905 907 909
D i f f e r -
en t ia l 1.5 2.0 2.5 3.0 4.0 5.0
Factor
0 275 367 459 550 734 917
1 28 6 382 47 7 572 763 954
2 297 396 495 594 793 991
3 308 411 514 616 822 1027
4 319 426 532 639 851 1064
5 330 440 550 661 881 1101
6 341 455 569 683 910 1138
7 352 470 587 705 939 1174
8 363 484 605 727 969 1211
9 374 499 624 749 998 1248
10 385 514 642 771 1028 1284
11 396 528 661 793 1057 1321
12 407 543 679 815 1086 1358
13 418 558 697 837 1116 1394
14 429 572 716 859 1145 1431
15 440 587 734 881 1174 1468
16 451 602 752 903 1204 1505
12. D if fe r e n t ia l  Schedule f o r  Employees, 1987-88 f o r  A c t iv i t i e s  School D is t r ic t '  24J 1
Involving Supervision o f  Students Beyond the Regular Employee Day Marion County
Salem, Oregon
a c t iv i t y
Range
middle Senool: 
Swimming 
Wres t ling  
V olleyba ll  
Intramural 
Coordinator
911
riiaale Senool: 
Baseball 
Track
Basketball 
Footba ll 
Sof tb a l l
913
sen ior  tiign:
Asst. V o lley b a ll  
Asst. Baseball 
Asst. Wrestling 
Asst. S o f tb a l l  
Asst. Track 
Asst. Gymnastics 
Head Golf
(B oys-G irls )
Head Swimming 
(B oys-G ir ls )
Head Tennis 
(B oys-G ir ls )
Asst. Cross Country
915
Senior tiign:
Asst. Footba ll  
Asst. Basketball 
Speech
( I f  responsib le  f o r  debate team p a r t ic ip a t io n  
in  in t e r - s c h o la s t i c  com petition or adjudicatec 
speech tournaments in  excess of 10, increase 
d i f f e r e n t ia l  to 1 1 .0 . )
Vocal Music
( I f  responsible  fo r  a high sch oo l 
musical, a 1.5 d i f f e r e n t ia l  is  added.)
Band
( I f  responsib le  f o r  a high school 
m usical, a 1.5 d i f f e r e n t ia l  i s  added.
I f  band p a r t ic ip a te s  in  f iv e  or more 
adjudicated performances, one o f  which 
must be a parade, a 5«0 d i f f e r e n t i a l  
is  added.)
D r i l l  Team
917
D if fe r -
ent ia l 6.0 7.0 00 • o 9 .0
Factor
0 1101 1284 1468 1651
1 1145 1336 1527 1717
2 1189 1387 1585 1783
3 1233 1438 16 44 1849
4 1277 1490 1703 1916
5 1321 1541 1761 1982
6 1365 1593 1820 2048
7 1409 1644 1879 2114
8 1453 1695 1938 2180
9 1497 1747 1996 2246
10 1541 1798 2055 2312
11 1585 1850 2114 2378
12 1629 1901 2172 2444
13 1673 1952 2231 2510
14 1717 2004 2290 2576
15 1761 2055 2349 2642
1A isns 9 1 DA 9/ ,  0 7 9 7 0 8
S c h o o l  D i s t r i c t  24J
M arion  County
Salem, Oregon
12 . D i f f e r e n t i a l  Schedule f o r  E m ployees, 1987-88  f o r  A c t i v i t i e s
I n v o lv in g  S u p e r v is io n  o f  S tu d en ts  Beyond th e  R eg u la r  Employee Day
Act iv ity Senior High: Senior High: Senior High: Senior High:
Head Cross Country Drama D irector Head Baseball Head Basketball
Head Gymnastics ( I f  responsible  fo r Head Wrestling (B oys-G ir ls )
(B oys-G irls) a high school musical, Head S o ftb a l l Head F ootba ll
Head V o lle y b a ll a 1.5 d i f f e r e n t ia l  i s Head Track
Head Soccer added.) Rally
(B oys-G ir ls ) I f  more than two public  dramatic
productions are approved by the
pr in c ipa l  and are performed,
increase D irector  d i f f e r e n t ia l
to 14.0 .
Range 920 921 922 923 927
D i f f e r -
en t ia l 10.5 11.0 11.5 12.0 14.0
Factor
0 1926 2018 2110 2202 2569
1 2004 2099 2194 2290 2671
2 2081 2180 2279 2378 2774
3 2158 2260 2363 2466 2877
4 2235 2341 2448 2554 2980
5 2312 2422 2532 2642 3082
6 238 9 2503 2616 2730 318 5
7 2466 2583 2701 2818 3 288
8 2543 2664 27 85 2906 3391
9 2620 2745 2870 2994 3493
10 2697 2826 2954 3083 3596
11 2774 2906 3038 3171 3699
12 2851 2987 3123 3259 3802
13 2928 3068 3207 3347 3905
14 3005 3149 3292 3435 4007
15 3083 3229 337 6 3523 4110
16 3160 3310 3461 3611 4213
C. Pay Column Change
1. An employee who completes course work which q u a li f ie d  him/her f o r  a change 
from one tra in ing le v e l  to another during the year, s h a l l  submit evidence 
o f  s a t is fa c to ry  completion to the D is t r i c t .  The employee's salary sh a ll  be 
adjusted accord ingly , e f fe c t iv e  on the f i r s t  day of the month fo llow ing  
rece ip t  o f  the evidence by the D is t r i c t .
D. Teacher Leader D if fe re n t ia ls
1. Teacher Leader d i f f e r e n t ia ls  provide compensation f o r  c e r t i f i c a t e d  teachers 
assigned on an annual basis to provide p ro fess ion a l leadership serv ices  
rendered both within and outside the regular teaching day.
2. Teacher Leader p osit ions  are compensated as fo llow s :
Percent of Salary 
o f  MA + 0, 4 Years
P osition  Experience Salary
Middle School A c t iv ity  Advisor 1.5
Teacher, Media S p e c ia l is t ,  Lead, High School 3.1
Middle School Coop Team Leader 3.8
Elementary Team Leader 6.1
Middle School Team Leader 6.1
Program Assistant 6*1
Elementary Head Teacher 6.1
High School Department Coordinator 9.1
High School A c t iv ity  Advisor 9.1
Program Associate  9.1
Coordinator, A lternative  Programs, Driver 11.4 
Education, and Attendance
In 1987-88 the f igu re  which w i l l  serve as a basis f o r  ca lcu la t io n  of these 
d i f f e r e n t ia ls  w i l l  be MA + 0, 4 years experience sa lary  o f  the weighted 
average teacher salary schedule.
E. Extended Work Day/Year
1. An employee who works beyond the contract year sh a ll  be paid at the per 
diem rate o f  1/190 of h is /h e r  annual sa lary .
2. An employee who i s  employed in a professiona l capacity beyond the regular 
workday sh a ll  be paid at the employee's per diem hourly ra te . Upon 
employee request and with approval of the employee's supervisor , in  l ie u  o f  
pay, the D is t r ic t  w i l l  allow  compensatory time o f f .  S ituations which 
formerly q u a li f ie d  f o r  compensatory time— such as open house, o r ie n ta t io n ,  
back -to -schoo l n ight, f i e l d  t r ip ,  in -s ch o o l  parent conference— s h a ll  a lso  
be subject to the provisions o f  th is  s e c t io n .  The provisions of th is
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sect ion  sh a ll  not apply to one (1 )  open house or equivalent per school 
year. In agreeing to th is  subsection , the parties  in  the case of s p e c ia l ­
i s t s  and therap ists  s p e c i f i c a l l y  waive the provisions of ORS 279.340.
3* The employee's per diem hourly rate sh a ll  be paid fo r  work on weekends.
4. An employee who i s  employed as a behind-the-wheel d r iver  education teacher 
or as a classroom driver education teacher s h a ll  be paid at h is /h e r  per 
diem hourly rate .
5. A new employee required by the D is tr ic t  to work beyond the teacher contract 
year sh a ll  be compensated at the per diem rate o f  1/190 o f  h is /h e r  annual 
salary.
6. A part-time teacher who occupies a portion  of a fu l l - t im e  equivalency w i l l  
be compensated at h is /h e r  per diem hourly rate when he/she i s  employed as a 
su bstitu te  fo r  the other portion  of the same f u l l  time equivalency.
F. Job Sharing
1. In the event that an employee request fo r  jo b  sharing i s  denied, the h iring 
supervisor, upon employee request, sh a ll  furnish the employee with the 
reasons in  w riting f o r  the den ia l.
G. Retirement Incentive
An employee who meets the e l i g i b i l i t y  c r i t e r i a  fo r  re ce ip t  of the Public 
Employes Retirement System retirement ben e fits  and who i s  between the ages o f  
f i f t y - f i v e  (55) and the age at which he/she becomes qu a lif ied  f o r  early  
retirement s o c ia l  se cu r ity  benefits  who e le c ts  to take early  retirement sh a ll  
be paid early  retirement b en e f its  until  the month in which the employee reaches 
the age at which he/she q u a l i f ie s  for  s o c ia l  secu rity  ear ly  retirement benefits  
subject to the fo llow ing  cond it ions :
1. Such employee w i l l  have given the D is t r ic t  a minimum of s ix ty  days' n o t ice  
o f  early  retirem ent.
2. In order to be e l i g ib l e  fo r  the b en e f it  an employee must have been 
regu larly  employed for  ten (10) years in  the D is t r i c t ,  the la s t  three years 
o f  which must have been consecutive .
3. In order to be e l i g ib l e  fo r  the b en e fit  an employee who has not reached the 
age of f i f t y - e i g h t  (58) must have th ir ty  (30) years of accred ited  serv ice  
in  the Public Employes Retirement System (PERS).
4. No payment w i l l  be made fo r  any month in  which the employee i s  regu larly  
employed by the D is t r i c t .
5. The 1987-88 monthly early  retirement b en e f it  i s  $480.
6. The early  retirement ben efit  for  re t ire e s  r e t ir in g  in  the 1988-89 year 
sh a ll  be computed by multiplying the 1987-88 b en e f its  by the 1988-89 salary 
schedule, BA base, step  0 percentage increase .
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7. The early  retirement b e n e f it  fo r  re t ire e s  re t ir in g  in  the 1989-90 year
sha ll  be computed by m ultiplying the 1988-89 benefits  by the 1989-90 salary 
schedule, BA base, step 0 percentage increase .
8- An employee who completes the prior  school year s h a l l  be e l i g i b l e  fo r  the 
b en e fit  which becomes e f f e c t iv e  on the fo llow ing July 1 ( i . e . ,  an employee 
who completes the 1986-87 school year sh a ll  be e l i g ib l e  for  $480 per 
month).
9. An employee may at h is /h e r  own expense purchase medical insurance at the 
D is t r ic t  group rate .
10. A tu tor  i s  excluded from coverage under A r t ic le  IV, F.
H. Other D if fe r e n t ia ls
Hearing c l in i c ia n s ,  speech c l in ic ia n s ,  teachers of the mentally retarded, 
teachers of talented  and g i f t e d ,  counselors , media s p e c ia l i s t s ,  reading 
resource /learning d i s a b i l i t y  teachers, teachers of the v is u a l ly  handicapped, 
teachers of the emotionally handicapped, tu to r ia l  serv ices  teachers, resource 
teachers of the m ild ly  handicapped, and attendance counselors who have been 
continuously employed by the D is t r ic t  in  such a p os it ion  as o f  June 7, 1985, 
and who are rece iv ing  d i f f e r e n t ia l  payment f o r  such assignment on June 7, 1985, 
w i l l  continue to re ce iv e  such d i f f e r e n t ia l  payment as long as otherwise 
e l i g i b l e .  An employee who i s  newly hired or  transferred into such pos it ion s  on 
or a fte r  June 8, 1985, s h a l l  not be e l i g ib l e  to rece ive  the d i f f e r e n t ia l  
payment provided under th is  p rov is ion .
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ARTICLE V PAY POLICIES
A. Check Mailing Option
1. By w ritten  n o t i f i c a t io n  to the D is t r i c t ,  an employee may opt to have th e ir  
checks mailed to a bank of h is /h e r  choice for  d ep osit .  The employee w i l l  
assume a l l  r e sp o n s ib i l i ty  fo r  con tro l o f  the paycheck a f t e r  i t  is  mailed by 
the D is t r ic t  to the designated bank.
B. End o f  Year Pay
1. Each employee sh a ll  be paid on the basis  of twelve (12) equal payments. 
Annually, however, no la ter  than August 1, a returning employee s h a ll  be 
permitted to e le c t  payment on the basis  of ten (10) equal payments, 
September through June. Other employees sh a ll  be permitted to e le c t  such 
payment at the time they are o ffered  employment. An e le c t io n  may be made 
not more than once each year by written n o t ice  to the D is t r ic t  not la ter  
than August 1. Once a timely e le c t io n  i s  made i t  w i l l  be e f f e c t iv e  on the 
next succeeding September payday and w i l l  remain in  e f f e c t  from year to 
year th erea fte r .  An employee whose f i r s t  day o f  employment i s  a f t e r  
September 15, w i l l  rece ive  h is  or her la s t  paycheck on the regular June 
payday. The provisions of th is  s e c t io n  apply only to an employee who i s  
employed for  200 days or le s s .
2. On w ritten  request not la te r  than May 1, an employee who i s  being paid on a 
12 month basis and returning to the D is t r i c t  sh a ll  be paid on the last  
working day of the school term the salary amounts due him/her in  June and 
July. The salary amount due him/her in  August w i l l  be paid on the last  
working day o f  June ( i . e . ,  June 29).
3. On written request not la ter  than May 15, an employee who is  being paid on 
a 12 month basis  and not returning to the D is t r ic t  sh a ll  be paid on the 
la st  working day of the school term the salary amounts due him/her in  June 
and July. The salary amount due him/her in  August w i l l  be paid on the la s t  
working day o f  June ( i . e . ,  June 29).
C. Dues and Payroll Deductions
1. An employee who i s  a member of the A ssociation  or  who has applied fo r  
membership may sign and d e l iv e r  personally  or through the A ssocia tion  to 
the D is t r ic t  an assignment authorizing deductions o f  membership dues in  the 
United Teaching Profess ion  ( SEA-OEA-NEA). Pursuant to such authorization , 
the D is t r ic t  sh a ll  deduct monthly dues from the regular salary checks o f  
employees each month that deductions are authorized. Authorizations must 
be delivered to the D is t r ic t  by the tenth of the month prior  to the 
e f f e c t iv e  p a yro ll  date upon which the deduction i s  to be made. Such 
authorization s h a l l  continue in e f fe c t  during the term of subsequent 
contracts  unless revoked in w riting .
2. A l i s t  of employees on Association  dues deduction s h a l l  be sent to the 
A ssocia tion , together with the remittance due to the United Teaching 
Profession  within ten (10) days a fte r  the monthly salary payment has been 
received by the employees o f  the D is t r i c t .
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3* Upon appropriate w ritten request from the employee, the D is t r ic t  sha ll
deduct from the salary o f  any employee and make appropriate remittance for  
the fo llow ing approved deductions:
Savings Bonds 
United Way
Board Approved Insurance Programs 
Marion-Polk Credit Union 
Tax Sheltered Annuity
4. At the beginning of the school year the D is t r ic t  sh a ll  provide the Associ­
a tion  with a l i s t  of employees employed by the D is t r i c t  no la ter  than 
October 15. The A ssocia tion  w i l l  be advised of new hires  and terminations 
which become e f f e c t iv e  during the school year. Such n o t ice  w i l l  be 
provided within f o r t y - f i v e  (45) days fo llow ing  the e f f e c t iv e  date o f  such 
changes.
5. The A ssocia tion  agrees to hold the D is t r ic t  harmless against any and a l l  
c laim s, s u i t s ,  o rd ers , or judgments brought against the D is t r ic t  as a 
resu lt  of the provisions of th is  a r t i c l e .
6. The D is t r i c t ,  at employee's request, w i l l  c o r re c t  any D is t r ic t  payroll 
error  w ithin f iv e  (5 )  working days of the employee's request.
D. Tutors
1. The pay period o f  a tu tor  i s  from the s ixteenth  of one month through the 
f i f t e e n th  of the fo llow ing  month.
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ARTICLE VI EXPENSES
A. Travel Expense
1. An employee s h a ll  receive  travel expenses at the non-taxable mileage rate 
allowable under IRS rules when required by the D is t r ic t  to use h is /h e r  
automobile on D is t r ic t  business. The rate sh a ll  be determined annually as 
of July 1.
2. When an employee i s  required by the D is t r ic t  to be out o f  town overnight on 
D is t r ic t  business, he or she sh a ll  be allowed per diem twenty d o l la rs  ($20) 
per day f o r  meals with the exception of banquets, and reasonable expenses 
for  lodging.
B. Pupil Transportation
An employee transporting students, with the advance approval of p r in c ipa l or 
immediate superv isor ,  s h a ll  be compensated at the non-taxable mileage rate 
allowable under IRS rules f o r  use of h is /h e r  own automobile while on school 
business. The rate sh a ll  be determined annually as of July 1.
C. Tu ition  Reimbursement
1. At employee request the D is tr ic t  sh a ll  provide tu i t io n  reimbursement using 
hourly rates charged at Western Oregon State College fo r  up to three (3 )  
hours c re d it  annually. At D is t r ic t  option  the D is t r ic t  may l im it  i t s  
expenditures fo r  th is  provision  as fo l low s :
1987- 88 -  $ 5,000
1988- 89 -  60,000
1989- 90 -  90,000
Prior  w ritten  approval must be obtained from the D is t r ic t  before  
re g is te r in g  fo r  such courses , and reimbursement w i l l  conform to procedures 
established by the Superintendent or h is /h e r  designee.
2. In add ition , the D is t r ic t  sh a ll  provide tu it io n  reimbursement using hourly 
rates charged at Western Oregon State College fo r  courses i t  requires 
employees in  the D is t r ic t  to complete. P rior  written approval must be 
obtained from the D is t r ic t  before  reg ister in g  f o r  such courses, and 
reimbursement w i l l  conform to procedures established by the Superintendent 
or h is /h e r  designee.
D. Instructiona l Improvement Day
1. The D is t r ic t  w i l l  reimburse each employee driver for  mileage driven at the 
non-taxable mileage rate  allowable under IRS ru les . In addition  to mileage 
reimbursement, the D is t r i c t  sh a ll  reimburse each In stru ct ion a l Improvement 
Day participant f o r  up to $15 of re g is tra t io n  fees  annually. Each employee 
sh a ll  make a reasonable e f fo r t  to car pool.  Car pooling , however, sh a ll  
not con stitu te  a p rerequ is ite  fo r  funding under the p rov is ion . Agreement 
to th is  provision  does not imply D is t r ic t  commitment to p a r t ic ip a t io n  in  
future In structiona l Improvement Days.
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ARTICLE V II  INSURANCE AND FRINGE BENEFITS
A. Insurance
1. The D is tr ic t  w i l l  pay the f u l l  costs  of maintaining the fo llow ing  Oregon 
Education A ssocia tion  insurance plans, or a plan with an equivalent overa ll  
b e n e f it  l e v e l ,  fo r  a l l  employees in the bargaining unit and th e ir  e l i g ib l e  
dependents:
a. Family Hospital Medical Plan (Indemnity). I f  the teacher e le c ts  
HMO coverage, the D is t r ic t  sh a ll  make an equivalent con tr ibution  
to  the HMO insurance ca rr ie r .
b. Family Dental Care Plan.
c .  Family V is ion  Care Plan.
d. Family Hearing Benefit .
e . Employee L ife  Insurance.
f .  Employee Long-Term D isa b i l i ty  Insurance.
The D i s t r i c t 's  f in a n c ia l  o b l ig a t io n  s h a ll  be lim ited to paying such sums as 
are necessary to maintain the le v e l  of benefits  in  existence on the date of 
execution of th is  Agreement with the fo llow ing exceptions, e f f e c t iv e  
October 1, 1985:
a. V is ion  care b en e f its  w i l l  be provided at 80% of the usual and 
customary fee  subject to ex is t in g  frequency schedules and any 
l im ita t ion s  or exclusion  already in  e f f e c t .
b. A term l i f e  insurance plan w i l l  be provided at $25,000 per 
employee. A l l  ex is t in g  spouse, dependent, and AD & D schedule 
amounts w i l l  remain the same. The aforementioned w i l l  be subject 
to  any e x is t in g  lim ita tions  and exclusions .
2. The D is t r ic t  s h a l l  contr ibute  a portion of the insurance premium for  
employees who are scheduled to work le s s  than fu l l - t im e .  The D i s t r i c t 's  
con tr ibution  s h a l l  be prorated based on the r a t io  o f  the employee's 
scheduled workweek to the normal fu l l - t im e  workweek. Provided, however, 
that with regard to employees who are scheduled to  work twenty hours per 
week or  le s s ,  the D is t r ic t  need not make a con tr ibu tion , unless the ca rr ie r  
c e r t i f i e s  that the employee sh a ll  rece ive  a prorata benefit  in  return for  
the prorata con tr ibu tion .
3. A tu tor  i s  excluded from coverage under th is  a r t i c l e .
B. Public Employes Retirement System Pickup
The D is tr ic t  s h a ll  not withhold from employee's monthly sa lar ies  the contribu­
t ions  required by O.R.S. 237.071; and sh a ll  continue to "p ick  up ,"  assume, and 
pay a s ix  percent (6%) average employee con tr ibution  to the Public Employes 
Retirement Fund for  the employee members then p a rt ic ip a t in g  in  the Public 
Employes Retirement System. Such "p ick-up" or payment o f  employee member 
monthly contributions  to the system sh a ll  continue u n t i l  the termination of 
th is  agreement. Should the statutory  established p ick-up rate  f a l l  below six  
percent (6%), the BA, Step 0, salary schedule f igure  s h a ll  be increased by one 
and one-half percent (1.5%) fo r  each one percent the pick-up rate i s  lowered.
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The f u l l  amount of required employee contributions "picked up" or  paid by the 
D is t r ic t  on behalf o f  the employees pursuant to th is  agreement s h a ll  be 
considered as "sa lary"  within the meaning of O.R.S. 237.003 (8 )  f o r  the purpose 
of computing an employee member's " f in a l  average sa lary" within the meaning of
O.R.S. 237.003 (12) but sh a ll  not be considered as "sa lary"  f o r  the purposes of 
determining the amount of employee contributions  required to be contributed 
pursuant to O.R.S. 237.071. Such "picked-up" or  paid employee contributions 
sh a ll  be cred ited  to employee accounts pursuant to O.R.S. 237.071 (2 )  and sh a ll  
be considered to be employee contributions fo r  the purpose of O.R.S. 237.001 to 
237.320.
C. Employee Assistance Plan
E ffe c t iv e  July 1, 1988 the D is t r ic t  w i l l  provide an Employee Assistance Plan 
(EAP) which allows each employee to r e fe r  themselves c o n f id e n t ia l ly  to the EAP 
provider. The Plan s h a ll  allow seven (7 )  v i s i t s  to the provider annually. To 
protect c o n f id e n t ia l i ty ,  any data which the provider transmits to the D is tr ic t  
sh a ll  be summary on ly .
- 2 6 -
ARTICLE V I I I  LEAVES
A. Leaves with Pay
1. Sick Leave
a. In accordance with provisions of ORS 342.596, an annual ten (10) days 
of s ick  leave with pay sh a ll  be allowed each employee who i s  employed 
f o r  a f u l l  school year, and s ick  leave not used s h a ll  be cumulative 
without l im it ,  and may be used at a future time sub ject  to the 
fo llow ing cond it ions :
(1 )  An employee who serves fo r  a f r a c t io n  of the school year or school 
day s h a ll  rece ive  benefits  on a prorata basis .
(2 ) C e r t i f i c a t io n  of one or  more physicians that an i l ln e s s  or  in jury 
prevents an employee from carrying on h is /h e r  duties w i l l  not 
usually be required unless the employee i s  absent in  excess o f  ten 
(10) consecutive contract days. The D is t r i c t  may require  such 
c e r t i f i c a t i o n  as a cond ition  o f  allowance o f  s ick  leave at any 
time i f  i t  appears that an employee may be abusing s i c k  leave 
p r iv i le g e s ,  or  when an employee i s  absent in  excess of ten 
consecutive contract days.
(3 ) An employee who i s  assigned f o r  a school year but i s  unable to 
assume assigned duties at the s ta rt  of that year s h a ll  be allowed 
s ick  leave up to ,  but not to exceed the maximum accumulated p r io r  
to the s ta rt  of that year, to be paid the same as though the 
s ickness or  in jury  had been incurred a f t e r  a return to duty fo r  
the school year.
(4 ) I f  medical evidence ind icates  the employee could return to duty, 
and f a i l s  to do so upon written request, employment may be termi­
nated by the School Board, as recommended by the Superintendent.
(5 ) An employee s h a ll  not consider s ick  leave as a right which allows 
absence at any time fo r  other than d is a b i l i t y  resu ltin g  from i l l ­
ness or  in ju ry ,  and s ick  leave sh a ll  not be considered ava ilab le  
as terminal leave , e i th e r  in  time or in  d o l la rs .
(6 ) At the time of o r ig in a l  employment or subsequent reemployment by 
the D is t r i c t ,  an employee who was previously  employed in  an Oregon 
school d i s t r i c t  s h a ll  be cred ited  with unused s ic k  leave 
accumulated in  and reported by such p r io r  d i s t r i c t  or d i s t r i c t s ;  
provided, however, that:
(a )  In the ca lcu la t io n  no s in g le  s ick  leave day w i l l  be counted 
more than once.
(b )  Such s ick  leave w i l l  not be credited  to the employee's 
account u n t i l  the employee has completed th ir ty  (30) working 
days with the D is t r i c t .
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(7 ) Sick leave w i l l  not be earned during a period when an employee i s  
absent from employment on leave without pay.
b. An employee on s ick  leave sh a ll  not engage in other form o f  employment 
during the usual hours of serv ice  to the D is t r ic t  without obtaining the 
approval o f  the D is t r ic t  p r io r  to the sta rt  o f  such employment.
c .  The absence of an employee, because of i l ln e s s  or  accident fo r  which 
he/she rece ives  compensation from the D is tr ic t  workers compensation 
insurance ca rr ie r  sh a ll  be considered as s ick  leave. Such compensation 
f o r  the time lo s t  (but not d is a b i l i t y  settlements) s h a ll  be deducted 
from s ick  leave compensation paid to the employee by the Salem School 
D is t r i c t .  However, the amount of s ick  leave time charged against the 
employee's s ick  leave account sh a ll  be only that portion o f  each day 
f o r  which the employee i s  a ctu a lly  compensated by the D is t r i c t .
Example: An employee received  $10 per day such compensation during an
absence. H is/her regular salary i s  $20 per day. Assuming that the 
employee has s u f f i c ie n t  current or accumulated s ick  leave to cover the 
period in  question, s ick  leave pay from the D is t r ic t  would be $20 minus 
$10 per day fo r  each day that the insurance ca rr ie r  compensated the 
employee. The s ick  leave time deducted from the s ick  leave account 
would be 10/20 of one day fo r  each day the employee i s  absent and 
compensated by the insurance ca r r ie r .
d. On each payday each employee sh a ll  be given a written accounting o f  
h is /h e r  use and accumulation of s ick  leave.
e. Sick leave benefits  w i l l  be paid to an employee who i s  c e r t i f i e d  by a 
physician as disabled due to maternity reasons on days fo r  which she 
otherwise would have been compensated.
2. Emergency Leave
a. Three (3 )  days of emergency leave with pay sh a ll  be granted to each 
fu l l - t im e  employee who i s  contracted fo r  the to ta l  school year. This 
leave i s  nonaccumulative. The leave i s  to be taken in  accordance with 
the conditions below:
(1) The reason fo r  the leave i s  an emergency which i s  beyond the 
con tro l  of the employee and must be taken care o f  during school 
hours.
(2 ) The leave w i l l  not be used fo r  vacation  or  recrea tion  a c t i v i t i e s .
(3 )  The leave w i l l  not be used to p art ic ip a te  in  A ssociation
act i v i t i e s .
(4) The leave w i l l  not be used to seek or accept employment elsewhere.
(5 )  The leave w i l l  not be used for  personal i l ln e s s .
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One (1 )  o f  the three (3 )  days may be used fo r  personal commit­
ments, even though such reasons may not be emergency in nature.
employee w i l l  sign a statement that such leave i s  not to be used 
vacation or  recrea tion  a c t i v i t i e s  or to extend a vacation .
At the time emergency leave i s  taken, other than under the 
cond itions  outlined in  (6 )  above, the employee s h a ll  provide the 
superintendent or h is /h e r  designee with a copy o f  a form provided 
by the D is t r i c t  which explains the nature o f  the emergency in a 
sealed envelope. The form s h a l l  be destroyed unread w ithin ninety 
(90) calendar days, unless the D is t r ic t  becomes apprised o f  actual 
fa c ts  that e s ta b l ish  abuse of the leave.
An employee who serves for  a fra ct io n  o f  the school year or  school 
day s h a ll  receive  the b en e fit  on a prorata bas is .
b. Bereavement leave with pay, not to exceed f iv e  days per bereavement, 
s h a ll  be granted each employee due to the death of a member of the 
immediate fam ily . The immediate family sh a ll  be defined as parents, 
in -law s, to include spouse, ch ildren  (in clud ing  s te p -ch ild re n  and 
children towards whom the employee stands in  lo c o  p a re n t is ) ,  grand­
parents and grandchildren, brother and s i s t e r  ( in c lud ing  step -brother  
and s t e p - s i s t e r ) ,  uncle, aunt, nephew, and n ie ce .  The purpose o f  th is  
leave i s  to allow  the employee the necessary time to attend the funeral 
and to take care of other necessary arrangements.
3. Family I l ln e s s  Leave
a. Leave with pay, in  add it ion  to covering d i s a b i l i t y  o f  an employee sh a ll  
a lso  cover absence, not to exceed f iv e  (5 )  days per school year, due to 
i l ln e s s  o f  a member of the immmediate family o f  the employee. The 
immediate family s h a ll  be defined as blood r e la t io n s  and in - law s, to  
include spouse, ch ildren  ( includ ing  s tep -ch ild ren  and ch ildren  towards 
whom the employee stands in  lo co  p a ren t is ) ,  parents ( in c lu d in g  s tep ­
parents), grandparents and grandchildren, brother and s i s t e r  ( inc lud ing  
step -brother  and s i s t e r ) ,  uncle, aunt, nephew, and n iece .  When the 
family member resides outside the employee's household, the i l ln e s s  
must be serious in  order fo r  the employee to take leave.
b. An employee who serves f o r  a f ra c t io n  of the school year or school day 
sh a ll  rece ive  b en e f its  on a prorata basis .
4. Court Duty
Absence from assigned work fo r  court duty may be permitted under the
follow ing con d it ion s :
a. I f  an employee must appear in  court on h is /h e r  own case, the pay o f  a 
su bstitu te  s h a ll  be deducted from the in d iv id u a l 's  sa lary . However, no 
deduction s h a ll  be made from the salary of an employee f o r  required 
appearances in  court or before any governmental body when such 
appearance i s  required by the D is t r i c t .
(6 )
The
for
(7)
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b. I f  an employee is  ca lled  fo r  ju ry  duty, or is  subpoenaed as a w itness 
in  a case in  which not personally  in vo lved , no sa lary  deduction w ill  be 
made.
5. Teacher Sabbatical Leave
a. The D is tr ic t  w i l l  grant sabbatica l leave annually to teachers who 
submit proposals that comply with D is tr ic t  gu idelin es as fo llo w s :
1. In 1987-88 such leave w i l l  be granted to nine (9 )  teachers fo r
1988-89, unless le ss  than nine (9 )  requests are subm itted.
2. In 1988-89 such leave w i l l  be granted to nine (9 ) teachers fo r
1989-90, unless le ss  than nine (9 ) requests are subm itted.
3. In 1989-90 such leave w i l l  be granted to eleven (11) teachers fo r
1990-91, unless le ss  than eleven (11) requests are subm itted.
b. The D is tr ic t  sh a ll pub lish  twelve [12] gu idelin es annually, one of
which s h a ll s ta te , "Any su b ject which is  con s isten t with the te a ch e r 's  
Evaluation Through Performance Improvement Commitments (EPIC) annual 
g o a ls ."  G uidelines, furtherm ore, sh a ll be d istr ibu ted  evenly among 
su b jects  o f in te re s t  to elementary and secondary sch ool teachers.
c . An a p p lica tion  fo r  a sabba tica l leave sh a ll be f i l e d  with the Personnel 
D irector  not la te r  than A pril 30 o f the sch ool year p r io r  to the 
requested lea v e , and sh a ll set forth  the purposes fo r  which the leave 
is  requested and the procedures to be fo llow ed . The applicant sh a ll be 
n o t i f ie d  w ithin th ir ty  (30) days o f f i l in g  on a ction  taken upon h is /h e r  
r eq ues t .
d. P rov ision s : A teacher who has completed seven yea rs ' s e rv ice  in  the
D is t r ic t ,  the la s t  four o f  which sh a ll be con secu tive , may apply fo r  a 
sabbatica l leave fo r  one year. During said sabbatica l leave the 
teacher s h a ll be considered to be in  the employ o f the Board and sh a ll 
be paid 3/4 o f h is /h e r  annual sa lary , and sh a ll rece ive  normal frin ge  
b en efits  other than s ick  leave accru a l.
e . Return from Leave: Upon return from sabbatica l leave , a teacher sh a ll
be placed on the salary  schedule at the le v e l which he/she would have 
achieved had he/she remained a c t iv e ly  employed in  the system during the 
period of absence.
f .  A teacher requesting sabbatica l leave fo r  travel sh a ll at the time of 
a p p lica tio n , present the D is tr ic t  with a complete it in e ra ry  and an 
analysis  o f the value o f  the tr ip  fo r  the purpose of teaching in  the 
D is t r ic t .  A d eta iled  report o f the trave l sh a ll be prepared and 
presented to the D is tr ic t  at the conclusion  o f the leave.
g . Teachers who have rece ived  the b en e fit  of sabba tica l leave and who do 
not remain as an employee of the D is tr ic t  fo r  at le a s t  one (1 )  year 
subsequent to such leave , may, at the option o f the D is t r ic t ,  be 
required to reimburse the D is tr ic t  fo r  a l l  sa la r ie s  and b e n e fits  
received  during such leave . A ll reimbursement o b lig a tio n s  w il l  be
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considered void when a teacher completes two (2 )  years with the 
D is tr ic t  subsequent to return from sabbatica l leave.
6. M ilitary  Leave
An employee who has been employed fo r  more than n in e ty -fiv e  (95) contract 
days and who is  ca lle d  to temporary a ct iv e  annual duty as a member o f the 
National Guard, National Guard Reserve, or  of any reserve component o f the 
Armed Forces o f the United S ta tes, or o f the United States P ublic Health 
Service s h a ll be granted leave with no lo s s  o f pay fo r  a period of not more 
than f i f t e e n  (15) con tract days in  any one calendar year.
B. Leaves of Absence Without Pay
1. Parental Leave
a. A male or female employee sh a ll be granted leave up to one (1 )  calendar 
year upon request fo r  purposes of ch ild b ir th  and fo r  care o f natural or 
adopted in fan t ch ild ren  sub ject to the fo llow in g  con d ition s :
(1 ) The beginning and end o f such leave sh a ll be determined by 
employee.
(2 ) An in d iv id u a l assigned to an elementary sch ool who takes parental 
leave beginning January 1 or  a fte r  w ill  upon request be granted 
leave through the end o f the next sch ool year.
(3 ) An in d iv id u a l assigned to a secondary sch ool who takes parental 
leave beginning second semester or a fte r  w i l l  upon request be 
granted leave through the end o f the next school year.
b. A probationary teacher who is  granted parental leave sh a ll comply with 
the requirements o f  ORS 342.815 (5 )  and ORS 342.840 provided that the 
requirement of at le a s t  30 consecutive days of employment in  any one 
year sh a ll be waived fo r  purposes o f preserving the con tin u ity  o f 
employment.
c . An employee who i s  granted parental leave during a given sch oo l year 
sh a ll have that year counted as a f u l l  year of experience on the salary  
schedule only i f  the teacher has taught four and a h alf months or  more 
in  that year.
2. A dditional Leaves of Absence Without Pay
a. A permanent employee may be granted leave of absence without pay fo r  up 
to two (2 ) years. Requests fo r  such leave sh a ll be submitted in  
w riting and s h a ll in clude a d eta iled  explanation o f the reason fo r  such 
absence.
b. A permanent employee s h a ll be granted leave o f absence fo r  involuntary 
m ilita ry  s e rv ic e , fo r  advanced study for  the purpose of com pleting not 
le s s  than 45 hours of c o l le g ia te  work, and fo r  Peace Corps or ACTION 
S ervice . These employees sh a ll be returned at the step  on the sa lary  
schedule that they would have obtained had they not taken leave.
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c . A permanent employee may be granted a leave of absence in  circum stances 
which may have p oten tia l value to the in s tru ct io n a l program and fo r  
such other reasons as the D is tr ic t  may deem appropriate.
d. A ll requests sh a ll be submitted to the D is tr ic t  in  time to allow  a 
reasonable review. A response to such a request sh a ll be given in  time 
to allow  the employee adequate n o tice  o f i t s  d isp o s it io n  p rior  to the 
period fo r  which the leave is  being requested.
e . Long-term d is a b i l i t y  leave without pay on account of the personal 
i l ln e s s  or in ju ry  o f an employee sh a ll be granted fo r  the remaining 
period o f d is a b il i t y  a fte r  s ick  leave with pay has been exhausted, 
subject to the fo llow in g  con d ition s :
(1 ) The employee may be required at any time to furn ish  a c e r t i ­
f i c a t io n  from one or more physicians that the i l ln e s s  or  in ju ry  
prevents the employee from returning to duty. I f  the employee 
f a i l s  to furn ish  such a required c e r t i f i c a t io n  or  m edical evidence 
in d ica tes  the employee could return to duty but f a i l s  to do so 
upon w ritten  request, employment may be terminated by the School 
Board upon recommendation by the Superintendent.
(2 ) The period o f leave without pay may be lim ited  to one year, at the 
d is cre t io n  o f the Superintendent, except in  case o f employment- 
incurred temporary d is a b i l i t y ,  in  which case the period  o f  leave 
sh a ll be fo r  the e n t ire  period o f d is a b il i t y  re su ltin g  from the 
temporary d is a b i l i t y .
f .  An employee who has been employed fo r  le ss  than n in e ty -fiv e  (95) 
con tract days and who is  ca lle d  to temporary a ct iv e  annual duty fo r  
train ing as a member o f the National Guard, N ational Guard Reserve, or 
of any reserve component o f the Armed Forces of the United S ta tes, or 
o f the United States P ublic Health S ervice sh a ll be granted leave 
without pay fo r  a period o f not more than f i f t e e n  (15 ) con tract days in  
any one calendar year.
g . The D is tr ic t  sh a ll grant leaves to employees fo r  the purpose of attend­
ing p ro fess ion a l development workshops sponsored by the A ssocia tion  or 
an A ssocia tion  a f f i l i a t e  o f two days or le ss  in  duration . The employee 
sh a ll g ive no le ss  than one week n o tice  to the D is t r ic t ,  together with 
w ritten  m aterials regarding the workshop. P rofession a l leave days 
sh a ll be granted u n til  the days granted to the bargaining unit reach 
twenty (20) in  number annually. The A ssocia tion  sh a ll reimburse the 
D is tr ic t  fo r  the f u l l  co s ts  o f the em ployee's per diem s a la r ie s .
3. During such leaves which exceed one month in  duration , the employee sh a ll 
not continue to accrue any b e n e fits . Arrangements may be made with the 
D is tr ic t  to d e fe r  upon the employee the costs  of group insurance b e n e fits  
fo r  the duration of such leaves.
0 . Tutors are not e l ig ib le  fo r  any leaves under A rtic le  V III .
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ARTICLE IX WORKING CONDITIONS
A. Workweek and Workday
1. The normal workweek o f employees sh a ll be fo rty  (40) hours, including a 30- 
minute d u ty -free  luncheon period each day. Employees s ta rtin g  and re lease  
times may vary, depending on build ing and program hours. Fu ll-tim e 
employees sh a ll be on duty and a v a ilab le  on the sch ool s i t e  or s i t e  other­
wise designated by th e ir  p r in cip a l or immediate supervisor fo r  such above 
period o f time on days employees are to report to work.
2. Normal Workday:
A supervisor may vary d a ily  work schedule on an in d iv idua l or  group b a s is , 
when in  h is  or  her judgment such variance is  in  the in te re s t  o f  the 
d i s t r i c t .  The supervisor sh a ll make a reasonable e f fo r t  to consult with 
a ffe c te d  employee or employees before  imposing a change in  the em ployee's 
or  employees' working hours.
3. A tutor is  excluded from coverage under A r t ic le  IX, A.
B. Employee Preparation Time
1. Fu ll-tim e middle school and high school employees sh a ll be allowed one 
in s tru ctio n a l period  fr e e  of other duties or r e s p o n s ib il it ie s  fo r  u t i l i ­
zation  as preparation time each workday. Middle school preparation time 
s h a ll be 45 minutes or one f u l l  p eriod , whichever is  g rea ter . High sch oo l 
preparation time s h a ll be 48 minutes or  one f u l l  p eriod , whichever is  
g rea ter . An employee who i s  required by the D is tr ic t  to u t i l i z e  
preparation time fo r  matters other than preparation time or  who does not 
rece ive  h is  or her to ta l a l lo c a t io n  sh a ll be compensated fo r  such lo s t  time 
at h is  or her per diem ra te , provided that in  the event an employee 
rece ives  le s s  than th ir ty  (30) minutes preparation  time the employee w i l l  
be compensated fo r  a f u l l  preparation period .
2. F u ll-tim e elementary employees sh a ll be provided no le s s  than 240 minutes 
each workweek free  o f other duties or r e s p o n s ib i l i t ie s  fo r  u t i l iz a t io n  as 
c la ss  preparation tim e. This time period  sh a ll be a llo ca ted  in  blocks of 
at lea st th ir ty  (30) uninterrupted minutes. At lea st one such b lock  sh a ll 
be provided during each day during the period  between the time when 
students are required to report to c la ss  fo r  in s tru ct io n  in  the morning and 
the time when students are dismissed from in s tru ctio n  in  the afternoon , and 
at lea st seven such b locks sh a ll be provided during such student contact 
day each week. This time s h a ll be used s o le ly  fo r  teacher planning. The 
D is tr ic t  sh a ll not requ ire  an employee to schedule parent con feren ces , 
student con ferences, or other duties during preparation  time. An employee 
who is  required by the D is tr ic t  to u t i l i z e  preparation time fo r  matters 
other than preparation time or who does not rece ive  h is  or  her to ta l 
a llo ca t io n  sh a ll be compensated fo r  such lo s t  time at h is  or her per diem 
hourly ra te .
3 . The D is tr ic t  sh a ll provide a portion  of preparation time to an employee who 
is  contracted  as .5 FTE or more per week but less  than f u l l  tim e. The 
portion  sh a ll be prorated based on the ra tio  o f the em ployee's scheduled 
workweek to the normal fu ll-t im e  workweek. For an elementary employee such 
proration  s h a ll be in  30-minute b lock s, but the p rov is ion  that such blocks 
sh a ll be provided during the student contact day sh a ll not apply. In the 
case of teachers sharing a p o s it io n , however, preparation  time sh a ll be 
assigned to the p o s it io n  and shared as determined by the D is t r ic t .
4. E ffe ct iv e  July 1, 1987, the D is tr ic t  w i l l  provide two (2 ) ad d ition a l 
extended con tract planning time days to elementary school lib ra ry  media 
teachers. E ffe ct iv e  July 1, 1988, the D is tr ic t  w i l l  provide one (1 ) 
add itional extended con tract planning day fo r  a to ta l o f three (3 )  days.
C. Tutor Preparation Time
1. A tutor is  excluded from coverage under A r t ic le  IX, B.
2. A tu tor  sh a ll rece ive  one hour of preparation time fo r  every 16 hours of 
in s tru ctio n .
D. Outside Employment
1. An employee may hold jobs other than with the D is tr ic t  as long as they do 
not in te r fe re  with h is /h e r  con tractu a l work r e s p o n s ib i l i t ie s .
E. Study Committee
P rior  to September 15, 1988, the A ssocia tion  and the D is tr ic t  agree to jo in t ly  
appoint a committee to study and make non-binding recommendations on the 
appropriate use of p ro fess ion a l teaching personnel fo r  such non-teaching duties 
as h a ll  duty, bus duty, c a fe te r ia  duty, playground duty, e t c .  The com m ittee's 
target date fo r  making i t s  recommendation s h a ll be December 15, 1988.
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ARTICLE X HOLIDAYS AND WORK DATES
A. The teacher contract year and the normal year fo r  s p e c ia l is t s  and thera­
p is ts  s h a ll not exceed 190 days, in clud ing  e igh t in -s e r v ic e  days, 175 
classroom days, s ix  h olid ays, and one D is tr ic t  granted h o lid ay . Employees 
new to the D is t r ic t  may be required to report to the D is t r ic t  two (2 )  days 
p r io r  to returning teachers, fo r  a to ta l o f 192 days.
B. The D is tr ic t  sh a ll annually submit to the A ssocia tion  i t s  ten ta tiv e  school 
calendar two weeks before  the Board adopts the o f f i c i a l  calendar. This 
procedure co n stitu te s  an exchange o f inform ation between the p a r t ie s , and 
ju r is d ic t io n  over the sch ool calendar remains with the School Board 
pursuant to ORS 327; 328; 336.010 and fo llow in g  s e c t io n s , as w ell as 
339.005 and the section s  that fo llow .
C. A tutor is  excluded from the provision  o f th is  a r t i c le  except that he/she 
sh a ll rece ive  hourly per diem to the extent he/she i s  required by the 
D is tr ic t  to attend in se rv ice  a c t iv i t ie s .
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ARTICLE XI TRANSFERS AND VACANCIES
A. General Provisions
1. The major con sideration  in  the tran sfer  o f personnel sh a ll be the 
p o ten tia l con tr ibu tion  to the program of the D is t r ic t .  F irst consid ­
era tion  w i l l  be given to curren tly  employed permanent and probationary 
personnel in  f i l l i n g  any vacancies.
2. Transfers sh a ll be implemented only a ft e r :
a . The employee and the supervisor involved  have discussed the 
change.
b. Employees who are to be transferred  sh a ll be n o t if ie d  in  w riting 
as soon as p ra ctica b le  a fte r  the transfer d ec is ion  has been made.
3. A tu tor  i s  excluded from coverage under th is  a r t i c l e .
B. Voluntary Transfers
1. An employee, probationary or  permanent, who wishes to tra n s fer  from 
h is /h e r  present assignment must in d ica te  th is  d esire  on forms provided 
by the D is t r ic t .  Request fo r  tran sfer  in it ia te d  by the employee sh a ll 
be made in  w riting and must be signed by the employee and the p rin cipa l 
or immediate su p erv isor. The D is tr ic t  w i l l  acknowledge re ce ip t  o f a 
tran sfer  form within ten (10) days a fte r  i t s  r e c e ip t .  Employees may 
request in  order of preference fo r  appropriate con s id era tion . Request 
fo r  tran sfer  must be made annually.
2. Declared vacancies fo r  the subsequent sch ool year w i l l  be l is te d  during 
the school year by the Personnel Department in  the s t a f f  new sletter or 
by other appropriate means. During the summer, the Personnel Depart­
ment w il l  maintain a weekly l is t in g  o f  vacancies. The A ssocia tion  w ill  
rece ive  cop ies of l i s t s  of vacancies published by the Personnel 
Department.
3. An employee who wishes to tra n sfer  from h is /h e r  present assignment must 
submit th is  request fo r  transfer so i t  w ill  reach Personnel Services no 
la te r  than the c lo s in g  date indicated  on the N otice o f p o s it io n  
Vacancies. Within ten (10) days o f f i l l i n g  each vacancy, the D is tr ic t  
w i l l  n o t ify  each unsuccessfu l applicant of the D is t r i c t 's  f i l l i n g  the 
vacancy.
4. In the event an applicant fo r  tra n s fer  is  denied an in terv iew , the 
h ir in g  su p erv isor , upon employee request, sh a ll fu rn ish  the employee 
with the reason (s) fo r  the d en ia l.
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C. Adm inistrative Transfers
1. An adm inistrative tra n s fer  may be made fo r  one o f the fo llow in g  
reasons:
a. D ecline in  enrollment in  a sch oo l.
b. Change in  bu ild ing or department program.
c .  Other reasons as approved by the D is t r ic t .
2. When time perm its, employees id e n t if ie d  fo r  adm inistrative tran sfer  
w i l l  be provided the opportunity to in d ica te  in  w riting any preferences 
regarding lo ca t io n  or assignment.
3. Employees adm in istratively  transferred  during the teacher contract year 
sh a ll be provided ad d ition a l preparation time as needed to prepare fo r  
the new assignment, up to a maximum o f two (2 )  days. The D irector  of 
Elementary or  Secondary Education w ill  be resp on sib le  fo r  determining 
the amount of ad d ition a l preparation time needed.
Employees who are adm in istratively  transferred  during the teacher 
contract year w i l l  be provided a minimum o f one (1 )  day to prepare fo r  
the new assignment.
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ARTICLE X II  EMPLOYEE EVALUATION AND RECORDS
A. Employee Evaluation
1. The primary purpose o f evaluation  sh a ll be improvement of in s tru ctio n , 
measurement of employee e f fe c t iv e n e s s , and fo r  continuation  of employment.
2. The State Board o f Education evaluation  instrument sh a ll be used in  
accordance with ORS 342.850 fo r  the evaluation  of teachers. Probationary 
teachers sh a ll be observed in  the classroom  at le a s t  two (2 ) times per 
sch ool year. Other teachers sh a ll be observed in  the classroom  at lea st 
once yearly . Evaluation o f classroom performance sh a ll be by observation  
except fo r  eva luative statements based on documented p ro fess ion a l 
malfeasance.
3. The D is tr ic t  w i l l  u t i l i z e  the C la ss ifie d  Employees Evaluation Procedures 
Plan, as updated, to evaluate s p e c ia l is t s  and th e ra p ists . The D is t r ic t  
w i l l  develop evaluation  instruments to be used in  evaluating tu tors or w i l l  
in  the a ltern a tive  use the teacher evaluation form fo r  th is  purpose, 
whichever i t  deems more appropriate.
B. Personnel F ile s
1. The o f f i c i a l  f i l e  o f each employee is  co n fid e n tia l and sh a ll be kept in  the 
D is tr ic t  Personnel O ff ic e .
2. No m aterial derogatory to an em ployee's conduct, s e rv ic e , ch aracter, or 
person a lity  w il l  be placed in  the em ployee's personnel f i l e  unless the 
employee has had an opportunity to review the m ateria l. The employee w i l l  
acknowledge that he/she has had the opportunity to review such m aterial by 
a f f ix in g  h is /h e r  signature to the copy to be f i l e d ,  with the express under­
standing that such signature in  no way in d ica tes  agreement with the 
contents th ereo f. The employee a lso  w i l l  have the r igh t to submit a 
w ritten  answer to such m aterial and h is /h e r  answer w ill  be attached to the 
f i l e  copy.
3. An employee may d e s ire  to consult w ith the D is tr ic t  with respect to what 
m aterials should be retained in  h is /h e r  f i l e .  I f  an employee d e s ire s , 
he/she may have an A ssocia tion  representative present.
4. An employee may have access to review h is /h e r  f i l e  during regular D is tr ic t  
o f f i c e  hours. An employee may be excused from regular duty fo r  th is  
purpose at the d is cre t io n  o f the su p erv isor. I f  the employee d e s ire s , 
he/she may have an A ssocia tion  representative present.
C. Complaints
An employee sh a ll be advised of any formal complaint f i l e d .  The complaint 
sh a ll be discussed with the employees in volved . I f  such complaint is  placed in  
the em ployee's personnel f i l e ,  the employee sh a ll have the righ t to attach to 
the complaint any relevant statement or documents. Any complaint not processed 
in  conformance w ith th is  s e c t io n  sh a ll not be used in  the evaluation  process.
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ARTICLE X I I I  REDUCTION IN FORCE
A. Reductions in  S ta ff
1. The D is tr ic t  sh a ll determine when reductions in  fo rce  are necessary and 
which program areas sh a ll be a ffe c te d . I f  the D is tr ic t  determines that 
a reduction  in  fo rce  is  necessary, i t  w i l l  immediately n o t ify  the 
A ssocia tion . Such n o tice  w il l  be in  w riting and w ill  in d ica te  the 
programs which may be a ffe c te d . The D is t r i c t 's  o v e ra ll in s tru ctio n a l 
program w ill  be given p r io r ity  con s id era tion . Teachers sh a ll be 
considered fo r  re ten tion  on the basis  o f re lated  experience and 
education. When two or more teachers are considered equally  q u a lifie d  
fo r  re ten tion , s e n io r ity  w ithin the D is tr ic t  sh a ll be the determining 
fa c to r .
2. In the event the D is tr ic t  determines the need fo r  a reduction  in i t s  
s p e c ia l is t  or  th erap ist personnel, the same con tract c r i t e r ia  and 
procedures app licab le  to teachers sh a ll be applied except that the 
la y o ffs  sh a ll be by jo b  c la s s i f i c a t io n .
3. S en iority  sh a ll be defined as the em ployee's to ta l length of serv ice  
s in ce  the la st  date o f h ir e . Any teacher who is  to be la id  o f f  w il l  be 
so n o t if ie d  in  w riting as soon as p ra ctica b ly  p o ss ib le . Such n o tice  
w ill  include the proposed time schedule and the reasons fo r  the proposed 
a ction .
A. The D is tr ic t  w i l l  compile and transmit to SEA no la te r  than January 15 
of each school year, a l i s t  o f  unit members in  order of th e ir  months o f  
continuous, cred ita b le  se rv ice  to the d i s t r i c t .
5. A probationary or permanent teacher who lo se s  h is  or her p o s it io n  
because of budget cuts w i l l  be la id  o f f  in  accordance w ith  A r t ic le  X III 
o f th is  Agreement.
6. An employee who has been la id  o f f  w i l l  rece ive  the bargained h osp ita l 
medical insurance b en e fits  fo r  s ix  months or u n til  the employee becomes 
insured under a subsequent employer, whichever comes f i r s t .
7. Any la id  o f f  employee w il l  be given the option  of being placed on the 
day to day su b stitu te  l i s t  and w i l l  receive  p re fe re n tia l treatment as a 
day to day su b stitu te  as long as he or she remains on the r e c a l l  l i s t .
B. R ecall
I f  w ith in two years of la y o f f ,  a vacancy occurs w ith in  the D is tr ic t  fo r
which the la id - o f f  teacher is  q u a lif ie d , the r e c a l l  procedure outlined  below
w i l l  be fo llow ed :
1. An employee d esirin g  n o tice  o f r e c a l l  sh a ll n o t ify  the D is tr ic t  in
w riting w ithin th ir ty  (30) days fo llow in g  n o t ice  o f la y o f f .  Such n o t ice  
by the employee sh a ll include the em ployee's address fo r  such purpose. 
Failure to provide tim ely n o tice  o f a desire  fo r  n o tice  o f r e c a l l  or  to  
keep current address in  f i l e  sh a ll co n stitu te  waiver of n o t ice  of 
r e c a l l .  In the event o f a r e c a l l ,  the D is t r ic t  sh a ll n o t i fy  an employee
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who has expressed a d es ire  to return to the D is tr ic t  of the r e c a l l  by 
c e r t i f ie d  m ail, return r e c e ip t , sent to the la s t  address given by the 
employee to the D is t r ic t .
2. An employee w i l l  have s ix teen  (16) calendar days from the m ailing o f 
such n o t ice  to n o t ify  the D is tr ic t  in  w riting of h is /h e r  in ten t to 
return w ith in  f o r t y - f iv e  (45) calendar days of the date of such 
n o t ic e .  Failure o f the employee to so respond w ithin the time herein 
s p e c if ie d  sh a ll terminate such em ployee's r igh t to r e c a l l .
3. No new teacher w il l  be h ired  in to  the D is tr ic t  u n til each teacher on the 
r e c a l l  l i s t  deemed q u a lifie d  by the D is tr ic t  has had an opportunity to 
accept or  refu se the p o s it io n .
4. Likewise, no th erap ist or s p e c ia l is t  w i l l  be hired in to  the D is tr ic t  
u n til each s p e c ia l is t  or  th erap ist on the r e c a l l  l i s t  deemed q u a lifie d  
by the D is tr ic t  has had an opportunity to accept or refuse the p o s it io n .
C. In connection  with the la y o ff  and r e c a l l  process , the A ssocia tion  represen­
ta tiv e  w i l l  be furnished upon request accurate, com plete, and current 
inform ation about the la y o f f ,  reh ir in g , tra n s fe r , and assignment process.
D. Tutors are excluded from coverage under th is  a r t i c le .
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ARTICLE XIV SCHOOL VISITATION
1. The D is tr ic t  w i l l  continue to allow  time o f f  with pay with the approval of 
the bu ild ing p r in c ip a l or supervisor fo r  employees to attend educational 
conferences or  meetings and to v i s i t  other sch oo ls .
2. I f  an employee is  denied time fo r  school v is i t a t io n ,  he/she w il l  be informed 
in  w riting regarding the reason fo r  a denial o f the v is i t a t io n  request.
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ARTICLE XV STUDENTS
A. Evaluation o f  Students
1. A teacher or  tu tor  sh a ll have the authority  and r e sp o n s ib ility  to determine 
grades and other evaluations o f the students. No grade or evaluation  sh a ll 
be changed without p r io r  con su lta tion  w ith the teacher or tu tor  except when 
such con su lta tion  with the teacher or tutor is  not p ra ctica b le  because o f 
the absence o f one or both p a rtie s . I f  the teacher or tu tor does not agree 
with such change, the d ecis ion  may be appealed d ir e c t ly  to the A ssociate  
Superintendent, whose d e c is io n  sh a ll be f in a l .  Subsequent to such grade 
change, the teacher or tu tor  sh a ll be n o t i f ie d  through appropriate channels.
B. School D isc ip lin a ry  Procedure
1. Student d is c ip lin a ry  procedures sh a ll e x is t  fo r  each school in  the 
D is t r ic t .  Any m od ifica tion  of the student d is c ip lin a ry  procedure sh a ll be 
reviewed with the employees p rior  to implementation.
2. The build ing p r in c ip a l w i l l  provide the employees w ith the w ritten  classroom  
d is c ip lin e  procedure at the beginning o f  each school year. Teachers sh a ll 
adhere to the procedure.
3. A ll  employees are expected to accept a share in  the re s p o n s ib ility  fo r  the 
co n tro l and d is c ip lin e  o f students in  the to ta l school environment.
4. When, in  the judgment o f an employee, a student i s ,  by h is /h e r  behavior, 
d isrupting the in s tru ct io n a l program to the detriment o f h im s e lf/h e rse lf  
and/or others, the employee w i l l  take appropriate a ction  under the terms of 
the school d is c ip lin a ry  procedure.
5. Upon removing a student from c la s s , the employee w i l l  take the appropriate 
steps in  accordance with the school d is c ip lin a ry  procedure.
6. Any employee re fe rr in g  a student to the adm inistration  sh a ll con fer  w ith the 
appropriate adm inistrator or submit a signed copy o f a report in clu d in g  a 
statement o f the fa c ts ,  a summary o f con d ition s which led to the stu den t's  
r e fe r r a l ,  the steps taken by the employee to remedy the problem and any 
other steps taken by the teacher p r io r  to r e fe r r a l ,  and recommendations fo r  
so lu tio n . Following adm inistrative a ction  taken in  accordance with the 
D is tr ic t  d is c ip lin e  procedure, the student may be returned to the classroom .
7. The appropriate adm inistrator w il l  then provide the employee with a s ta te ­
ment o f the adm inistrative d is c ip lin a ry  and/or co r re c t iv e  a ction  taken.
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ARTICLE XVI NONDISCRIMINATION
The A ssocia tion  and the D is tr ic t  a ffirm  th e ir  adherence to the p r in c ip le s  o f 
free  choice and agree that they sh a ll not d iscrim inate in  the a p p lica tion  o f 
th is  Agreement because of age, race , r e l ig io n , sex, education , national o r ig in , 
m arital s ta tu s , d is a b i l i t y ,  or p o l i t i c a l  a c t iv it y .  Recognizing the re la tion sh ip  
between th is  a r t ic le  and an em ployee's r ig h ts , the p arties  agree that any 
a rb itra tio n  d ecis ion  or award sh a ll be advisory on ly .
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ARTICLE XVII STRIKE AND LOCKOUT
1. The A ssocia tion  and i t s  members agree that they w i l l  not p a r t ic ip a te  in  any 
i l l e g a l  s tr ik e , work stoppage, slow-down, or other concerted  work action  
during the term o f th is  Agreement.
2. The D is tr ic t  agrees that during the term of th is  Agreement there w i l l  be no 
lockout o f employees in  the bargaining un it.
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ARTICLE X V III SEPARABILITY CLAUSE»
1. I f  any p rov is ion  of th is  Agreement or any a p p lica tio n  of th is  Agreement to 
any employee or group of employees is  held to be contrary to law, then such 
p rov is ion  or a p p lica tion  sh a ll not be deemed v a lid , but a l l  other provisions 
or ap p lica tion s  sh a ll continue in  f u l l  fo rce  and e f f e c t .
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(A. Compliance Between Individual Contract and Master Agreement
Any in d iv id u a l con tract between the Board and an in d iv id u a l teacher h erea fter  
executed sh a ll be su b ject to the terms and conditions of th is  Agreement. I f  an 
in d ividua l con tract contains any language contrary to th is  Agreement, th is  
Agreement, during i t s  duration , sh a ll be c o n tr o llin g .
B. N egotiation  o f a Successor Agreement
Subsequent to July 1, 1987, and p r io r  to the exp ira tion  of th is  Agreement, 
e ith er  party may f i l e  w ritten  n o tice  with the other of i t s  desire  to amend, 
modify, or  terminate th is  con tra ct. Such n o tice  sh a ll include the substances of 
such m od ification  sought. The s p e c i f i c  w ritten  language to implement such 
m od ifica tion  sh a ll be presented no la te r  than January 15, 1990.
C. Duration o f  Agreement
1. This Agreement s h a ll be e f fe c t iv e  July 1 , 1987, and sh a ll continue in  e f fe c t  
u n til June 30, 1990.
2. This Agreement sh a ll not be extended o r a lly  and i t  i s  expressly  understood 
that i t  sh a ll expire on the date in d ica ted .
In w itness whereof, the A ssocia tion  has caused th is  Agreement to be signed by 
i t s  president and the Board has caused th is  Agreement to be signed by i t s  
chairman.
ARTICLE XIX AGREEMENT
/* ? -
Date
7
Date
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Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
8 30744
NOVEMBER 1 6 ,  1987
r
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form  A pproved 
O .M .B. No. 1220-0001 
A pprova l Expires 7 /3 1 /0 7
l-SHo
P e r s o n n e l  S e r v i c e s  
S a le i r  P u b l i c  S c h o o l s  
1309 F e r r y  S t r e e t  SE 
S a le m  ,  CR. 97301
L
PREVIOUS AGREEMENT EXPIRED 
JUNE 2 9 ,  1987
J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH EDUCATION ASSOCIATION; NATI0NA1 
M a r ion  C n t y  Or Bd o f  Educ C l a s s i f i e d  E e s  S c h o o l  D i s t  OREGON
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued w ithout 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If more than one agreement, use back o f form for each document. I Please Print)
1. Approximate number of employees involved---------------------- 1400-------(Certificated bargaining unit)
2. Number and location of establishments covered by agreement
3. Product, service, or type of business
Education
Adm., 5 high schools. 6 middle schools. & 
37 elementary schools
4. If your agreement has been extended, indicate new expiration date
_______ E. Susan Gouriey, Director of Personnel Services_________________(503) 399-3061
Y our Name and P osition  Salem-Keizer School District 24J Area C ode/Te lephone N um ber
1309 Ferry St. SE, Salem, OR 97301
Address C ity /S ta te /Z IP  Code ~
BLS 2452 (Rev. A ugust 1984)
